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FRANCO MANCA 
WELCOMES EVERYBODY



WHAT IS 
GENDER PAY GAP REPORTING?

For the report on gender pay we used data for all our teams (Restaurant 
and Office) who worked for us on the snapshot date of

5th April 2021.

For the bonus pay reporting, the data covers bonus paid from 6th April 2020 
to 5th April 2021.

This year our reported government figures have been affected by furlough 
meaning that they only reflect a small population of our workforce. 



THE GENDER PAY GAP 
AT FRANCO MANCA
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We have increased female 
representation across senior 
levels of the business which has 
also had a positive impact.



BONUS PAY

7.38% -2.50%

5.64% 8.64%

The average bonus paid to our male employees 7.38% more than the average 
for relevant female employees. However the proportion of relevant female 
employees who received bonuses was higher then relevant male employees.



PAY QUARTILES

lower

We have increased female representation across senior levels of the business and will continue to do so 
with the launch of our internal mentorship which has a very high female presence.



DECLARATION


