
FRANCO MANCA
GENDER PAY GAP REPORT 2024



FRANCO MANCA 
WELCOMES EVERYBODY

Franco Manca is about two things: pizza and people. We’re proud to be 
sourdough pizza pioneers, and we know that this starts with our 

passionate teams.
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We are inspired by the love for Napoli, a city that has welcomed 
people from all over the Mediterranean for hundreds of years.



WHAT IS 
GENDER PAY GAP REPORTING?

For the report on gender pay we used data for all our teams (Restaurant 
and Office) who worked for us on the snapshot date of 

5th April 2023.

For the bonus pay reporting, the data covers bonus paid from 6th April 2022 
to 5th April 2023.
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THE GENDER PAY GAP 
AT FRANCO MANCA

3.06%

0.94%
We have increased female 
representation across senior 
levels of the business which has 
also had a positive impact.
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7.70 %

14.3 %



BONUS PAY

4.32% -100%

13.00% 7.40%
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PAY QUARTILES

lower

We have increased female representation across senior levels of the business including 2 Directors and 2 Area 
Managers, reaching 46% of our central team and will continue to do so with the continuation of our internal 

mentorship which has a very high female presence. 6



DECLARATION
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Marcel Khan
Chief Executive Officer
Franco Manca 2 UK LTD
Company No. 07045067
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